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Birdoff, Dale Susan CIV NSSC 



From: 
Sent: 
To: 
Subject: 



SeJbel, DonakJ D CIV SEA 06 
Friday, OctDber21, 2005 12:14 PM 
Birdoff, Dale Susan CIV NSSC 
FYI 



— Original Message — 
From; Flood Robert G NSSC 

Sent: Tuesday, January 06), 2004 9:-44 



Cc 



Bussink Bob NSSC; Shephen) Bridget G WSSC; Wood Pabida V NSSC 
Job Possibilities 



It appears likejy that there may be several career advancement opportunities within SEA 63 on the horizon If you have or 
ttiink you m^ht have, interest in a h^her graded job, or just a different one that could broaden your experience nowlIrauW 
be an opportune time to make certain that your qualfflcatfons are fully up to date and properly iBfiectedIn RESUMIX 
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WAJRNING: All infonnadon contained in this 
report is protected hy the Privacy Act of 1 974 
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AshenfeWer Raymond J NSSC 
Thursday, JuJy Ofl, 2004 8:28 AM 
Adams Emily S CONT NSSC 
FW: GS-IS SELECTION UPDATE 



iErniTy. 

; For the package^ 



AshenfeMer Jr 
itent Progiam Msnegsr. SEA 63IC1 
iVSEA Office of Intematibnal Piograms 
~^: 202-781^17 
202-781-4586 




Ashenftida- RaymoridJ NSSC 
Thusdsy, Vir Oe^ 20(H 6.-06 

Asherftlder Raymond J NSSC Ramtotoh 
RE- GS-I3 SELECTION UWTE 



NSSC u^httxitcamikn L n^: 



H^rc/Carolyn, 



^;i^t?sr^i^'t^srxT^!!!-r-j!*?-Ba«„o,.,.h.a^ 



Ashenfelder Jr 
!^am Program Manager, SEA eSICi 
>EA Office of International PrDoarrM 

^: 202-761-0417 -aroms 

202-781-4586 



commrttee) recommend Ms. firiiiDn fortheSSon. 



•^— Ortglnal 
Fnmi 



iTe: 



A^tenteldQ- Raymard J NSSC 
Wednsfayi Jii^ 0?, 2DW I4:be 



Here, 






We have interviewed ilirse of the 5 candidates 1 1 Mr w«™. / 
on-compelitlve) is on ..Bvei and we are t.^Sl^*;^';!^';?^^ 

kavd attached our post inteiviiew numbarfi thp hn 

orgjnalsforglnal numbef^ are part of the'seKJ^r^nf,??'!!? P^®'' 'e"^- ^er our mterviews we 
Bntron is the lead candidate thus far ®^*"'°" Package) based on the candidates responsesS^ Ju 

File: Program Analyst FactDr5.xl6 » 

inond Asfienfeider Jr 

««tant Prpgmm Manager. SEA 63101 

/SEA Office of /niemational PiDQiams 
Phone: 202-^1.0417 "sc nia 

202-781-4586 
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I>edaratioii 




What is your race, age and date of birth? 

Ans: lam White and Tny ag^ is 50. My date of birth is February 18, J954: ' 

What are your current job title, series, and grade? 

A^: iom the Assistant Program Manager. GS-343- J 5. 

What is the organization, and location that you ciurently work for? 

How long have you been in your cunem position? 

Ans: I have been in this position for four years. 

Please give a brief description of your job responsibilities? 

s'^r^i^r "^ ^' "''"' ''''' '^^^^' ^ '^B have yo. been under their 



ram(SBA63) in 
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Aiis: Hercules Randolph has been my first level siq>ennsor of six years. Cc^tmn Theodore 
Frederick has been my second level supervisor for about one year. 

How many Mfjployees did you supervise directly? Can you recall the race and agp of those 
employees? 

Ans: I supervise approximately 22 civilian employees, 1 cannoi give a bre^dtdown of the race 
and age of these employees. 

i ■ 

Do you know the Complainant, Brenda Lee? What was your relationship with Complainant? 
How long have you known the Complainant? 

Ans: Yes I know Ms. Lee. She is in another divisiem within the same organization, I have known 
of her far approximately 12 years. 

Were you aware of Complainant's race and ag^? When and how did you bcajmc awaie? 

Ans: I know of her race through visual observation but I have no idea of her age atoll 

Complainant alleges she was discriminated against on the bases of race (Afiican-Am^can) and 
age when she was denied the opportunity to ^)ply for (he Program Analyst, GS-343-13 position 
located in SEA 63IC1 

What was your involvement in the Program Analyst GS-343-13 position in SEA 63IC1 that was 
filled by Ms- Vicki Britton? Please explain how the positioti became vacant and the recruitment 
method used to fill the position. 

Ans: I was the chair of the seleaion panel. An individual left rfce orgcmkatian and ^le vacancy 
was advertised throughout the commimiiy so that mdividutds who were interested coiddcppfy 
for the position. Icamiot recall the opening and closing dates of the annotmcemint. 

Complainant states that a new vacancy announcement was. not issued to fill tbe positioD.that Ms. 
Britton was selected for Who made the decision not to issue a new announcement and why? 

Ans: There was an announcement that was already issued for a positi^m in ano^r ^vision 
when this vacancy occurred Someone from the front office ashedHK if a new announcement 
was needed and the answer was no. HR explained that since the vacancy was the same series 
and grade as the one previously announced in another division, it was not necessary to issue 
another vacancy announcement. I was then given the certificate so that the panel could r^ew 
the candidates and make a recommendation to the selecting official, Mr. Randolph. Ms. Britton 
was the candidate that the panel recommended for selection. 

Did you speak to anyone in the HR office or managemfflit chain of command legaiding this? 
Who did you speak to and when? What was said? 
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Ans: I did not contaa SR. Someone Jrom the front qffwe spoke HR, although I do not know 
whont 

Do you know if Complainant applied for the announceinent that was used to fill the position? 
Do you iMall if she wa$ lefened for consideration aiKi interviewed? 

Ans: I do not recall seeing the Conq>lainant' s name on the refeiral certificate. 

How do you respond to Complainant's aUegadon that she was denied the opportunity to apply 
for the position that Ms. Brition was selected for because a new announcement was not published 
and she was not afforded the opportunity to apply for the position? 

Ans: I find her statement to be inaccurate. The position was advertised. There was no 
regulatory requirement to do another announcement to fill the position when Ms. Britton was 
selected. I do not see how anyone denied the Complainam the opportumty to sidmiit her name 
fi>r consideration. 

Was Complainant's race and age a factor in the decision to use a previous announcement to fill 
the position? Did you discriminate against the complainant because of her race and age by 
denying her an opportumty to apply for the position? 

Ans: No, her race and age were nut factors. No I did not discriminate against the Omplmnanl 
Is there anything you would like to add at this time? 

Ans: 1 did not deny her any opportunity because of her race or discriminate against her for any 
reason. 

END OF STATEMENT 

I have been afforded (be opportunity to provide information relevant to the issiies. I 
have nothuig further to add to my decIaratioiL 

I have read the above statement consisting of 3 pages and it is true and complete to 
the best of my knowledge and bdief. I understand that the information I have given is not 
considered confidential and that it may be shown to the interested parties. 

I declare under penalty of perjury that the foregoing ^ true and correct 



EXECUTED ON (DATE) 
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REQUISITION NUM9ER: 

tUTt ISSUED: 
POSITION TITLE: 

TARGET GRADE 



Human Resources Service Center, Northwest 

= 3230 HW Randan Way 

SilverdB]e^WA9B3a3 

COM PETITIVE CERTIFICATE 

PHw^/Aci data four^^on (iot;umeni3 acoompdtnying ffife certiffesHe mustbQ £sf9guaft^ 



tv/W4-034d-GSl3-K0269dd6- 
QC 

0S/19©004 

PROGRAM AWALVST 
GS-0343-13 
GS13 



LOCATION: 

SELECTING OfflCUU-: 
SELECTiNO OFF PHONE: 
HRSC RECRUITER: 
SEARCH OPTION USED; 



NAVSEAOSf 
WASHINGTON DC 
e ATIOtY N U 

(£02) 

NEiL KOATH 

ANNOUNCEMENT 






Assess each candidate's expsn^nca, training, pertormance* awaKte. 6*c- against job-related criteria, and Ixi 
conjunction with appficable merit stafffng or bargaining unit agreemervts. 

It te recommended that you document, for your peraonai files, any selection cftteria used, interview questions and 
responses, and/or any other information you thkik may be raleviant in a selection itqujiy. 

Make your 5elBctbn($).Salectbfi(s)shK)uld be rnadeffom candidates who possess the laio^ and/^or 

abilities requiied to siJCcessfuHv pefform the job. To expedite prooes^ing, it is recommended you consider selecting- 
altematfues in the event of declination. Indicate your selection(s) arxil altemaltive(5) by placing an 'A' in the Agency 
Action oohimn next to the name of your selection, "AV next to the name of your first alternate choice, ©ic. 

Sign and date the certificate, then return to your Human Resources Representatives. All position offers wiU be made 
by a Human Resource Represerrtaiive once it has been determined that selectee(s). meet legai and regufetory 
apporiting requirements* ^ 

Questions reganfing interview, panel, or eelection procedures should be addressed to your Human Resouicee 
Repreeentattve. 



SELECTION 
ACTION 



A- 



NAME 



-^Britton, Marivic 
Bullock, Veronica 
Buteher, Joanne 
Galabro, Rita 
Crowder, Tanya 
Gilliard, Stanley 
Givens, Leon 
Loveless, Brenda 
Marshall, Maria 
Pritz, Darlen© 



PHONE 



(202) 721-231 d- Work 
(202) 761 -0467- Work 
(202)761 -0472 -Wor1< 
(202) 781-1 980 'WorK 

(703) 672-a5S0 - Work 
(202) 761-4067 'WorK 

354-2208 - Work 
(619) 545-2249 -Work 
(202) 761-2742 -Work 
(DSN) 326-3991 - Work 



( ) rsio selection from 




o i G ^ fATUnc or oclcgti n g cnnc i Ai 




ts^^y 



i 



L. 

i: 



■ O l O N ATUB e OrnD/lEIW IN Q OrF I GlAL 
OFAPPUCASLE) 



«AT& 



EXH. 6 



Civil No/ 05-1335 RWR 



i^ 



^ ■ ^ ■! Tm .A^^iuiVjtf hX" "V ■■ 



_|. ._.^«._- .T_rn-. -"-nW- 






09/14/2807 14:51 202-781-4628 NAVSEA COUNSEL 

Case1:05-cv-01335-RWR Document 29-5 Filed 09/17/2007 



PAGE 04/13 





Page 15 of 15 




Human Resources Servfoe Center, NorDntest 
3230 HW Randal Way 
. Silverdale, WA 983B3 

NONCOMPETITIVE CERTinCATE 

^sfs/Qcy AcA da(a futmd on documetHs ac^mpanying this cer^HcatBrnust be sahguBrvAod 



RlgQUISTTION NUMS^: 

DATE ISSUED: 
POSITION TtTLfc 
PP-SEaiE&<3RAD£: 
TAFlGm' GFUU)£: 



NW4-03da^S134<D2e9936<C 

05/19^2004 
PROGRAM ANALYST 
GS-034a^13 
GS13 



LOCATION: 

SEARCH OPTION USED: 
SELECTING OFRCIAL: 
SELECTING OFF PNONEt 
HRSC RECRUITER 



NAVSEAOSF 

WASHIMGTONDC 

ANNOUNCEMENT 




(202)751-; 
NEILKORTH 






5 



i 



INSTRUCTIONS:, . 

1. Assess each can^ciate's B^danca, nairung, performance, awards, etc. against job-related 
conjunction with applbabte merit staling or bar^arnjrlg unit agreements. 



and in 



2. It is recommended tfiat you document, for your personal Oles, any selection criteria usedl jntervie^ questions and 
resportses, and/or any other information you think may be relevait *m a selection inquiry. . 

3, 



4, 



Make your select^n(s). SelectiDn(s) should be made from cartdidates who posses the knowtedge, skills^ ard^or ' 
abilieies required to successfuffy pierform tlve |ob. To expedite processing, it Is lecommended you oorislder selecting 
atlen^tives In thie eveiK of declinatiork. Incfipate your se/ection(&) and aHernative(s) t>y placing an "A" in the Agency 
Action column next to the name of your scteetion, 'A1' next to tho name of your first aJlematB choice, etc. 

Sign and date the certHicate, then return to your Humen Resouroes Representatives* AM posltJoh offers ^ be made 
t>y a Human Resouroes Representative once it has been determined that selectee(s) meet legel and regulatory 
^pointing requirements. 

Ouestions regefding interview, panef, or selection procedures should be addressed to your Human Resources 
Representative. 



SELECTION 
ACTION 



CATEGORY 



NAME 



PHONE 



p^ 



Noa ConqpeniLive 
Non Conpecinive 
Non Coup ef:i Live 
HOn Ccwnpetitive 
Non Conpetitlvie 
Non Compenlcive 
Mon Compstitlve 
Hon Corapetitive 
Nojn Competitive 
Non cooipenltive 
Hon Competitive 
Non Coinpetitive 



No selection made from this certificate 
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754' 


-1657 


- Work 


Graeve, Regina 
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75i^ 


.060C 


- Vfork 


Hett^i David 


IDSH) 


7B1- 


-1^10 


- work 


Klm« Li 9a 


(DSN) 


22C 


-2096 


- Work 


Murder, Michael 


<703) 


072- 


0791 


- Work 


Wyers, Clayroan 


(301) 


757 


-0912 


- Kork 


Richardson, Wayne 


(202) 
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-oeii 


- kork 


RobiriBozi^ Bdic^h 
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757 


8112 


- Work 


TorJce, Kathryn 


(1566424) 


32ff-34B4 - 
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